Internship Resource Sheet #3  

Ministry Expectations
The Supervisor and the Intern will need to get to know each other – to build a supportive, professional, working relationship.  The sample questions below could be used to lead through a process of clarifying expectations – which will be essential at this point.
The Key – Ask Good Questions:

	Tell me about yourself

· When did you first sense God was calling you into ministry?

· What motivates you?



	Tell me about your family and friends

· Tell me about your spouse and children (if appropriate)

· Your best friend?



	Tell me about your connection with God

· A time when you knew God was very close to you

· How do you plan to stay close to God even though as a minister, you will be very busy?



	How do you understand the way we will work together?



	Tell me about your passion for ministry

· How would you describe your vision?

· What do you get really excited about in ministry?

· What would be the challenge areas?

· How are you feeling about formally entering ministry?



	Tell me about who you are and what you do well in a ministry setting.

· What do you see as your strengths? 
· Invite the intern to complete the “Ministry Skills Appraisal” form.

· What are some areas where you are wanting to grow in the future?



	Clarifying Expectations

· Are you aware of what the church expects of an intern?

· See ‘Ministry Expectations’ and also the ‘Intern Evaluation’ (Appendix #2)
· Identify the 3 main focus areas

· How are we going to ensure that the expectations are met?

· What do we need to focus on right now?

· How will you plan your work?  Diary, managing time, priorities? 

· Let’s organise when we will get started on evangelistic visitation?

· What Bible studies will we attend together?  Times?  Places?

· What are your preaching commitments?

· Are there other responsibilities you have? 



	Any other questions?  -- When do we meet together again?
The learning process:

1. Explain and demonstrate – eg Bible studies – take the intern along

2. Reflect on learning

3. Practice (let the intern try)

4. Review progress

5. Plan to practice again – and repeat the cycle throughout the internship


