Internship Resource Sheet # 11

Ministry to Former & Inactive Members
Ministry Skill:

The ability to revitalize and reclaim inactive members is an extremely important and valuable skill.

Method:

The teaching of this valuable skill should involve: 

1. discussion;
2. the supervisor modeling the skill to the intern in a variety of settings;
3. debriefing;
4. the intern implementing this skill in a variety of settings, whilst being observed by the supervisor; 

5. debriefing; 

6. evaluation; 

7. the intern further experimenting with this skill (whilst being observed by the supervisor or solo application); 

8. further debriefing; and 

9. evaluation. 
Areas for discussion and coaching:
· Listening skills
· Non-defensive empathy

· Encouragement and demonstrating genuine concern

· Awareness of: 

· the ‘Drop-out track’

· Anxiety provoking events 

· Prayer and Bible readings – encouragement, promises etc.
· Plan of action for visitation 
· Invitation to attend church:

· Planning for the return of former / inactive member(s)
· Preparation of self

· Local church

· Former or inactive member

· Value of weekly attendance records
Resources:

· Fordyce W. Detamore, Seeking His Lost Sheep, Review and Herald Publishing Association, Hagerstown, 1965. [ISBN: 0-8280-0438-2]







