Internship Resource Sheet # 31

Professional Development in Ministry after Internship
Internship is coming to a close, and the period of supervision is nearly over.  You’ve had formal training at tertiary level for a period of years, and supervised on the job training.  Soon you’ll be working relatively un-supervised.  

Suggested discussion topic:  

· Motivation for self development

· Styles of learning

· Seasons in ministry

Sample questions for discussion:

1
What needs for continuing professional development in ministry do you anticipate?

2
What options are there for continued professional development?

3
How can you build on your strengths and manage your weaknesses?  (Remember the NCD model – the weaknesses hold you back in ministry.)  What would you identify as your strengths?

Suggestions for avoiding pitfalls:

1 Find your own mentor with whom you can be very honest and discuss the real issues.

2 “Appoint” a carefully selected person to give you feed-back on your ministry – give them permission to point out when you’re going the wrong way – and be willing to listen when they do.  This needs to be the sort of person who believes in you, and will use the privilege rarely rather than being on your case all the time.

Professional Growth Possibilities:

1 Attending minister’s meetings and other seminars.  (Discuss the conference policy on professional development.)
2 Reading – select books in a wide range of ministry topics – it is easy to select books about what you are already good at!  Select books re your challenge areas.

3 Ask your ministerial secretary to help set up a tailor made Professional Development Plan.

4 Audio Tapes and CD’s – Lending libraries – eg Conference and Union

5 Study Tours – Bible Lands Tour, Reformation Tour. 

6 Seminar in a Box 

7 What other opportunities are there for professional growth in ministry?

