Internship Resource Sheet # 10

Ministry to New Members
Ministerial Function:
The ability to lead established members to be open and accepting of new members; and be effective in discipling new members, so they feel accepted and valued; and be involved in the ministry and life of the local church.
Method:
The teaching of this significant skill should involve discussion, the supervisor modelling the skills to the intern, debriefing, the intern ‘doing’ the skill (being observed by the supervisor), debrief and evaluation, the intern further experimenting with this skill (whilst being observed by the supervisor), further debriefing and evaluation. 

Discussion:

1. Value of ‘discipling’ – training

2. Biblical examples – acceptance, affirmation, fellowship

3. The week after baptism

4. Post baptismal pastoral care

5. Dealing with ‘screening’

6. Quality vs. quantity

7. Materials available

8. Keeping attendance records

9. Pairing: new members with established members

10. Networking, bonding, involvement

11. Seminars for new members

12. Small groups involvement
Resources:
· James A. Cress, You Can Keep Them If You Care: Helping New Members Stay on Board, Maracle Press, Oshawa, Ontario, 2000. [Available through Ministerial Association, ISBN N/A]

· Gary McIntosh & Glen Martin, Finding Them, Keeping Them: Effective Strategies for Evangelism and Assimilation in the Local Church, Broadman Press, Nashville, 1992. [ISBN 0-8054-6051-9]

· Roy M. Oswald & Speed B. Leas, The Inviting Church, A Study of New Member Assimilation, The Alban Institute, New York, 1993. [ISBN 1-56699-020-3]

· Lyle E. Schaller, Assimilating New Members, Abingdon Press, Nashville, 1992. [ISBN 0 - 687 – 01938 – 9]








